
EMPLOYEE EVALUATION 
 
 

Employee Name: ______________________________________ Date: __________________________________ 
 
Job Title: ____________________________________________ Manager: ______________________________ 
 
Anniversary Date: _____________________________________ Department: ___________________________ 
 
Year Hired:  _________________     Hourly Rate: ___________________________ 
 
Raise Approved:  Yes [   ] No  [   ]     New Hourly Rate: _______________________ 
 

 

Overall Rating (Check One):  
 

[   ]    Outstanding    [   ]    On-Target Performance 
 

[   ]    Strong Performance    [   ]    Action Needed 
 

 
Employee Signature: ________________________ Supervisor Signature: ________________________ 
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JOB  
PERFORMANCE 

  

Quality of Work      

Quantity of Work      

Job Knowledge      

Dependability      

Initiative      

Organizational Skills      

ATTENDANCE 
 

 

Absences      

Tardiness      
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